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	The (guest) Editor’s View
	In this issue:



	Where is the availability of CPD points?
I still get a lot of enquiries as to how a member can achieve the target of 25 CPD points in any year so the following is just a reminder, but not a total listing.

Each year the Chapter generally has- 

· 5 each of General  meetings: CPD sessions: Breakfasts with attendance of only 4 of each will achieve between 12 and 16 points 

· At least 3 workshops at 12 points each

Plus -

· If you attend as a pupil you can achieve 1 point per contact hour to a max. of 8 per year

· If graded or accredited you achieve 1 point per contact hour professional practice to a max. of 12 per year.

· Preparation and presentation of a paper achieves 3 points per contact hour to a max of 8 per year -  OPPORTUNITY????

· Professional reading in DR achieves 1 point per 3 hours to a max. of 4 per year, except Country members total is 8 per year.

The maximum totals for items are to ensure a fair and reasonable effort by all to obtain wider knowledge and experience.  You may also be entitled to CPD points from attendance at workshops, seminars etc. with other organisations. Please contact me for advice

To maintain graded or accredited membership a member shall acquire 75 CPD points over 3 years with the ideal target of at least 25 in any one-year.
· Currently members applying for grading must preferably have acquired 25 points in the preceding 12 months.
· Country members are expected to achieve 15 points in each year with the balance from professional reading.

Each year with subscription renewal members have to state the CPD points earned in that year.

National Council arranges for a number of audits each year.
Many members achieve 50 to 60 points each year.

CPD is necessary so that we demonstrate to the community and the Courts that the Institute is committed to the accountability if it’s Members, by requiring them to undertake Continuing Professional Development activities to ensure their expertise is current and which benefits both the Members and the community at large.

More information or enquiries to: Alan Swann
Tel/Fax 9293 3936 
	· Editorial

· Chairman’s Message

· Reports of recent events

· Administrator’s Report

· Letters to the Editor

· Contact numbers

~~~~~~~~~~~~~~~~~

Comments expressed in this newsletter are those of the author of the particular piece and do not necessarily reflect that of the IAMA unless so indicated.

Letters to the Editor can be sent to:

Phil Faigen

faigen@allpointsbuilding.com.au 
(but please, in WORD format, with minimal formatting

The Administrator is 
Sue Doherty

Ph.  9368 4755
Fax 9368 4744

suedoherty@bigpond.com 



Chairman’s Message 
for The View - August 2004
The Chapter has been ticking along quite nicely over the last month or so.

A meeting of the Education and Promotions Sub-Committees was held shortly after the Annual General Meeting in order to enable the new Chairman of the Sub-Committee, Graham Anstee-Brook, to get the feel for where we were with our currently planned activities.  Graham will be calling a further meeting shortly which will constitute our annual "think tank".  This will be the time when we generate ideas for an interesting CPD program for the following year.  The CPD program in turn becomes the basis for our budgeting so the importance of this next meeting cannot be underestimated.  A number of people have indicated their willingness to assist and Graham will ensure that they receive good notice prior to the "think tank" meeting.

The finances of the Institute have been tight for some time and as a result the "think tank" meeting has become central to our operation from year to year.  Basically, if we do not budget for expenditure, we are not permitted to incur a cost unless, in the case of emergency it has been approved by the CEO, or otherwise by the Finance Committee.  This means that if an initiative will be cost neutral, but has not been planned, we can go ahead without difficulty, but if it is expected to run at a loss, approval must first be sought.  In the past, this has meant that some of our activities in areas such as mediation have been somewhat hampered due to a lack of forward planning.  Fortunately, that should not be the case this year.

The Mediation Group co-ordinated by Peter Byrne has already held a series of three workshops, conducted by Archie Zariski, which were very successful.  The Group is planning a series of bi-monthly meetings for which topics and speakers have already been identified for the next eight months.  The Group and Peter deserve our congratulations. 

There has been much activity behind the scenes in the planning of the coming Adjudication programs.  The first of these is a general Introductory course on adjudication and will be held on Friday 6 August 2004.  On the next day the full Adjudication course commences and is completed with a half-day session on 11 September.  The attendees of the latter course will be required to write an adjudication determination between these two dates.  30 attendees have registered to attend the full Adjudication course.  As has been said on a number of occasions in the past, Adjudication is going to add yet another dimension to our activities within the Chapter.  If what has occurred in New South Wales is anything to go by, adjudication will make some considerable inroads into the number of arbitrations being held.  This indicates that persons who have until now been dedicated to providing arbitration services really should be looking at adding another string to their bow.

In recent times, my mind has turned again to the unfortunate position that we do not have a fixed home for the Chapter.  There is no doubt that we are not yet big enough as a Chapter to support the cost of our own offices.  But, as a first step in that direction, the Chapter Committee has authorised me to discuss with other organisations in Perth, which provide room hire facilities, whether we could receive a commission for all bookings made on behalf of our members.  The benefit of encouraging our members to make use of one organisation, and to channelling the bookings through the Chapter Administrator, is that it would enable us to determine, over time, when it might be viable for us to operate our own offices with room hire facilities.  The answer to those critical of this idea, is that if they are correct, it will never happen, but we will at least have earned some extra revenue.  For those with a more optimistic outlook, it may lead us to a “ home” for the Chapter in time.

Clive Raymond
Chapter Chairman

From the Administrator’s Desk

Welcome to new member:

Archie Zariski

Academic/Solicitor

Congratulations to:

Graded as an Arbitrators

Glynn Logue

Cal Pruiti

Arbitration Modules

The 3rd and final Arbitration Module will take place on Saturday 28th August at the Mt Lawley Professional Centre.  Presenters for the 3rd Module will be Laurie James and Roger Davis.   Places are still available for this Module.  

Mediation Colloquiums
The first of a planned series of Mediation Colloquiums is to be held on Tuesday 10th August from 7.00 – 9.00pm at the Mt Lawley Professional Centre.  Each of the Mediation Colloquiums will have a specific theme.  The first of these will focus on Construction & Building.  No RSVP’s needed, just come along and be part of this new innovative idea for group sharing and discussion in mediation.

Training Venue

The venue for the current Professional Development training in Arbitration and the Mediation Forums is the Mt Lawley Professional Centre, 99 Central Avenue in Mt Lawley.  These rooms are available for hire.  Contact Chapter member Sally Jetson on either 9371 8977 or 9370 4014.

Grading & Accreditation Interviews in 2004

The next round of applications for assessments will need to be at the Chapter Office by Tuesday 10th August so they can be listed for the next National Council Meeting on 9th September.

The Construction Contracts Act

The member’s training course on Saturday 7th August (all day) and Saturday 11th September (half day) has been very quickly filled.  There are plans to repeat this training.  If you plan to attend the repeat of the training please contact the Chapter Administrator at your earliest convenience, as members who missed out this time are starting to fill the list already.
An Introductory session for the new Construction Contracts Act will be held on Friday 6th August from 4.00 – 6.00pm at the Central Park Theatrette in the city.  A flyer for this session is available on the website:  www.iama.org.au
Advanced Arbitration Course – joint venture IAMA and University of Adelaide

Congratulations to those members who lobbied long and hard to ensure that the Advanced Course would be held this term at UWA on a face-to-face basis this semester.  It looked like the Advanced Course was going to be conducted on-line during the semester.  In this instance “people power” did indeed rue the day!

Members who change e-mail addresses, phone numbers or mailing addresses PLEASE ADVISE THE CHAPTER ADMINISTRATOR as Chapter’s are now responsible for updating the website with membership details. 

Regards 

Sue 
----- Original Message ----- 

From: Jack Giles 

To: suedoherty 

Sent: 18 June, 2004 10:34 AM

Subject: advertisement

Dear Sue
 

As agreed by telephone, here is the ad for insertion in the Society's magazine.  

Jeanette Nelson
 

FOR SALE:    COMMERCIAL ARBITRATION Law and Practice,  JACOBS.  Brand new copy of Books 1a, 1b, 2 and 3, plus Update 64.    New price $1800.  Yours for $1000, ono.
Phone 6278 3768 after 4 pm.
FILE NOTE
Date:  15 June 2004

from Graham Morrow
Phil

Thank you for sparing the time to discuss a couple of IAMA(WA) matters.

Firstly, please find an uncomplicated case review which I believe is suitable for inclusion in a forthcoming edition of "the View".  My view [pardon the pun] is that we should include both:-

1. technical review of cases which have specific interest to WA members, for example the "cancellation of alert" note on taxation of arbitration costs in WA - this kept members up to date with judicial attitudes.
Many of these types of issues may not make it to "the journal", in my opinion readers/members benefit from being kept up to date.

2. less technical review of cases or trends, where appropriate - the enclosed is such a review.
Secondly, I think that the profile of the WA Chapter is changing quite substantially - but being a relative new boy I could be wrong.  The challenge for the Chapter is to cater for all tastes, but I do not think that this is easy to achieve in practice.  The Breakfasts cater for a diverse membership, but from our discussion do not seem to be pulling in numbers.
My personal view is that they may be more attractive if held in the city centre, or possibly Northbridge, allowing members to walk to work afterwards.  The opposite may also be true, that members prefer the 'suburban' setting.  

In my first 18 months I made an effort to attend most Breakfast Meetings, being a new member and having the time to do so.  For me these reasons have now diminished.  Also, the lure of CPD points does not appear particularly attractive to some members.  For me, as a junior arbitrator, and having other avenues of obtaining CPD points, the points are not critical. 

Perth is known as the breakfast capital of the Australian business community - it is disappointing that more members do not attend more frequently.  However, I can not pinpoint the problem or answer. 

I think the range of speakers has been quite good, certainly diverse.  The point I was trying to make was that you have to have a diverse range, despite my personal interest in a narrow field of construction law/arbitration.  I do not know what the answer is, but I think that if you changed the time to evenings, no more people would attend.  What about inviting paying guests, for example if an accountant speaker, invite Institute of accountant members also, or perhaps selected ones only ?  But I suppose this would have to be fairly carefully monitored.

Another random thought is what about a dedicated, once per year, one off CPD production, as this subject takes up a fair amount of space [necessarily so] in the View?  I only raise this because of the strength of the View - it keeps people abreast of events and news. 
I will contact you soon to organise a visit to complete the library cataloguing.  Are there any evenings which suit you in particular?

Report of the Mediation Group - July 2004
1. Continuing Professional Development – June Workshops

The series of three workshops held in June have been reported elsewhere as being very successful. A very large measure of that success was due to Archie Zariski who engaged the participants and proceeded to conduct the proceedings mostly with questions.   The result was a set of stimulating and professionally valuable evenings.

I do not have a full analysis of the evaluation returns. I can say that most were full of praise and some contained useful criticism to be taken note of and ideas for future courses.  The venue in Mt Lawley proved to be suitable for a group of that size.

2. Planned Activities

The immediate aims of the group are:

· To encourage the development of a mediation community within IAMA through development activities; and

· To connect the mediators, particularly the new members, with the mainstream members of IAMA.

We can not realistically begin to take forward the ‘business development’ parts of the earlier business plan until we have made some good progress toward these basic ends.  In that context we now propose a plan of activities:
· Bi-monthly meetings held on the Tuesday of the week preceding the regular IAMA meeting. Each of these will take on a specific   theme, presented by guest speakers. The themes already identified, and for which speakers have been identified are:

· Construction
Brian Wales (and Alan Swann?)

· Commerce

Su Lloyd

· Family

Colin Kaiser

· Native Title
Ruth Wade

Other themes will include Community and Environment.

The matter of PI Insurance has been raised as an important matter for learning and discussion. That could well be taken up in an event that is aimed at all members.

The meetings will be held from 7.00pm to 9.00pm. There will be no fee attached. They will be open to non-members who have shown interest in the mediation group, invited to ‘hang around’ with the group with the notion of eventually joining IAMA.

The mediation group ‘committee’ or working group will meet before these events.

The dates for the remainder of 2004 are:  August 10, October 12 and November 9.
· CPD courses at other times to suit. Two themes have already been put forward. These will be events which attract a fee, such as the one recently run.

The recent workshop identified a need to do further work in the processes of mediation intake. That alone is planned as a workshop.

Our plan is to repeat the three part workshop as conducted by Archie Zariski. Without promotion, we have already enough expression of interest to make the exercise viable. Archie is willing. The intended time is in September/October.  Proposals for these events will be brought forward when our thoughts are better formed.

· Skills Development sessions, particularly in role playing, will be developed and made available to members at other times. These will require no resources other than the use of the membership list. Venues will be found informally.
Peter Byrne Mediation Group Co-ordinator

WA Mediation Workshops (comments form David Aitken)

The Mediation Workshops conducted by the WA Chapter of IAMA in June 2004 were a great success. 
The facilitator was Archie Zariski, Senior Lecturer in the School of Law at Murdoch University and presenter of the IAMA WA course for The Practitioner’s Certificate in Mediation and Conciliation.

Under his skilful guidance the 24 enthusiastic participants both contributed to and learnt from the series of three workshops, which were held on consecutive Thursday evenings. The participants brought to the workshops a diversity of backgrounds and a wide range of mediation expertise and experience, which enriched the learning process for all participants. 

The format was cleverly designed, with a light meal provided at 6.30pm providing the opportunity to mix informally for half an hour before each two and a half hour workshop began. 

The first workshop considered three questions:
1 What should I do before bringing the parties together in a mediation conference? We considered how to assess the suitability for mediation of both the dispute and the parties. We also considered information that can be given to the parties to assist them to decide whether to use mediation and whether they will feel comfortable using our services as a mediator. 

2 How should my services as a mediator be documented? We looked at different types of agreements to mediate and provisions that may be included. 

3 How can I develop my mediation practice? We discussed how to develop promotional material and how to identify sectors and organisations to which we may wish to market our services.  Whilst there were no easy or obvious answers to this question some very useful food for thought was provided. 

The second workshop took the form of a simulated mediation using a “fish bowl” learning technique where everyone had a turn at playing a role and also observing others doing so. The mediation was conducted using a co-mediation model, which was a new experience for many of the participants.  We could have spent a considerably longer period of time on this exercise, but we learnt much during the two and a half hours that we had. 


The third workshop considered confidentiality and ethical issues, the preparation of an agreement between the parties, debriefing, obtaining feedback and evaluating and learning from each mediation.  The issues that arose during this session highlighted the importance of good preparation before a mediation process is commenced, both by way of discussions with the parties and a well worded agreement to mediate. It was clear that thorough preparation will mean that the mediator is in a much better position to deal with the unexpected issues that can arise during mediation and also protect themself from potential liability. 
In conclusion, the workshops were well planned and very successfully conducted, due to both the material presented and the contributions made by the participants. The workshops were a valuable continual professional development initiative by the WA Chapter which enabled the participants to increase their mediation skills and experience. 

Congratulations and thank you to presenter, Archie Zariski and the organisers, Barbara Kwiecien, Peter Byrne and Sue Doherty. We look forward with anticipation to the next mediation initiative from the WA Chapter. 

David Aitken, WA Chapter member

R E M I N D E R   T O   A L L  ME M B E R S

MEET THE NATIONAL PRESIDENT: MR TIM SULLIVAN
AT THE Next general meeting On

Thursday 5th august 2004 (5.15PM) At

Engineers Australia

712 MURRAY STREET

WEST PERTH

Mediation Statistics – 2003.

The Chapter has 43 Accredited Mediators of which 28 are also Graded Arbitrators.

Only 9 forms have been received including 4 nil returns.

6 returns are “co-branded” as Arbitrators.

34 members have NOT yet replied.



Please do so within the next 14 days so that we can publish the statistics in the next View.

Statistics are essential to assist us to assess the overall picture.

Arbitration Statistics 2003

This is a Preliminary Report and we urgently request the 17 members who have not responded to please do so in the next 14 days.

A nil return is also important to assist to provide a total picture

The Chapter has 44 graded Arbitrators over 8 disciplines

 6 Grade 1
7 Grade 2
31 Grade 3

27 responses were received - 61% of possible

4 Grade 1
2 Grade 2
18 Grade 3

12 responses were with nil returns – all Grade 3

From those responses there were 26 Arbitrations that were current, commenced or finalised in the 2003 calendar year.

	FINALISATION

16 
were finalised during 2003 year with 

 4  
Final Awards 
 7   
settled by parties = 1 after Section 27 

2 
abandoned – 1 after Section 27
1
settled through S27 
2 
Respondents became insolvent

TYPES OF DISPUTES

5 
Domestic Building
7      
 Commercial Building 
9      
 Engineering related includes. 2 process plants
1      
 Mining 
1
Sale of Goods

1
Lease
1   
Cleaning Services 

1 
Wine processing

VALUES IN DISPUTE

The values of the disputes ranged from 

4       
under $20,000, 
3       
between $20,000 and $100,000, 
9       
between $100,000 and $500,000 

10       being over $500,000.


	COSTS OF ARBITRATION

The costs of the arbitration (arbitrator’s fees and reimbursables.

5     
less than $1,000, 

1     
between $1,000 and $3,000, 

3     
between $3,000 and $5,000, 

4     
between $5,000 and $10,000, 

3       
between $10,000 and $20,000, 

4       
between $20,000 and $35,000 and 

1      
greater than $50,000

LEGAL REPRESENTATION

1    
neither party represented, 

2       
only 1 party represented 

23     
both parties were represented.

APPEALS

Leave to appeal was sought in 1 matter on Law

Leave was granted 

Awaiting Masters decision on Appeal. 




Milligan Contractors Pty Ltd & Anor v. Jaxon Constructions Pty Ltd & Anor [2003] WASC 220


        Graham Morrow

The dispute arose out of a building contract whereby the Applicant ("Milligan") had contracted with the Respondent ("Jaxon") to construct a house for Milligan in a Perth suburb.  The dispute was referred to arbitration.  Issues were raised and articulated by the usual Points of Claim Defence and Counterclaim.  Following a seven day hearing, the arbitrator made an award in favour of Jaxon.

The arbitrator's award was appealed by Milligan, who sought either:

1.
Leave to appeal the arbitration award on a question of law pursuant to s.38 of the Commercial Arbitration Act ("the Act"); or in the alternative

2.
To have the arbitration award set aside under s.42 of the Act.

The following issues were identified by Master Sanderson as properly before the Arbitrator:

1.
Was the issue of delay adequately covered by the building contract, or could further terms be implied into the contract?  Further terms claimed by Jaxon were that:

(a)
Milligan would not interfere with the progress of the works; and

(b)
Jaxon would not be liable to Milligan for any delay caused by any act "of prevention";

2.
Was practical completion achieved by Jaxon, and if so, when?

3.
Was Jaxon entitled to make a claim for Goods and Services Tax payments?

4.
Was Jaxon entitled to interest on specified progress claims?

5.
What damages should be awarded to Jaxon for breach of contract terms by Milligan of the implied terms of the contract (as set out above)?

The claimed damages included daily "administration overheads".

In his award the arbitrator determined several issues.  Master Sanderson could not understand these determinations.  The arbitrator found that practical completion was achieved on a particular date, but this was not a date claimed by either party.  Master Sanderson found that "it was not possible to ascertain from a reading of the award how he (the arbitrator) arrived at that date".  

Also, the arbitrator did not decide on the issue of implied contract terms.  Other issues which were in dispute between the parties according to the Points of Claim were also not "clearly addressed".  The Master also found that it was by no means clear from the arbitrator's award just what issues the arbitrator had addressed, and how he had reached his conclusion.  The Master confirmed that Points of Claim and Defence, or any pleadings, define the issues before an arbitrator, and once defined,

" …these issues ought to be addressed and the process of reasoning which led to the arbitrator's conclusions ought to be set out … it is not possible to tell how and why he [the arbitrator] came to the conclusions that he did."  

Master Sanderson considered Villani & Anor v. Delstrat Pty Ltd & Anor [2002] WASC 112, where McKechnie J refused to consider whether failure to produce reasons in an arbitrator's award was a breach by the arbitrator in that case of the rules of natural justice.  Instead the Judge concerned himself with the need of the arbitrator to determine matters in issue between the parties.  Where parties under a contract agree to submit their dispute to arbitration, 

"… there must be an implied condition that the arbitrator will determine the matters in controversy, but this rule has limits and it may not be essential for every matter in controversy to be resolved in order for a proper award to be made.  But where matters in dispute are defined by Points of Claim and Points of Defence, unless there is a formal or practical abandonment of any such points, the arbitrator has a duty to resolve those defined issues".  

To not determine all issues in a dispute in an arbitration can amount to misconduct because the procedure has or may have unjustly prejudiced a party in some respect material to the outcome, Thiess Contractors Pty Ltd v. Water Corporation of WA unreported SCWA Lib. No 970561, 28 October 1997, Parker J at p. 38.

It was emphasised by Master Sanderson that it was in no way suggested that the arbitrator misconducted himself by showing any bias, prejudice, interest or moral wrong doing.  In this case misconduct referred to the handling of the dispute by the arbitrator, and the consequential flaw in the arbitration process.

Jaxon also submitted that:

(a)
The arbitrator's award represented a reasonable compromise between the claims of the parities;

(b)
The matter was a domestic arbitration with a small amount of money at stake;

(c)
There was no need to set aside the arbitration award, despite the reasoning not being clear.  

The Master stated that " … a party who submits a dispute for arbitration is entitled to know why it is that an arbitrator comes to a particular conclusion.  If that is not done, even if it can be said that the award looks "about right" the process has miscarried. This is what has happened here …"

The matter was remitted to the arbitrator pursuant to s.43 of the Act, as misconduct was found by virtue of the arbitration process being faulty due to the manner in which the arbitrator approached the matter.  

As concluded in the recent review of Villani (the "arbitrator and mediator" vol 23, number 1), arbitrators must remain aware of all claims raised during the course of an arbitration.  These claims must be understood by the arbitrator, in order for the arbitrator to deal with them adequately.  Adherence to this convention should help arbitrators avoid the potential of misconduct due to mishandling of the arbitration.  
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Our website (www.iama.org.au) contains the name and contact details of 1400 institute members including our accredited mediators and graded arbitrators.  As Australia’s largest and only national dispute resolvers organisation we are dedicated to providing the community with a reliable properly accredited listing.

The website also contains a range of other information that you may find useful including

· Mediator and arbitrator rules

· Relevant state legislation

· Recent copies of our scholarly journal “The Arbitrator and Mediator” and news letters

· Contract dispute clauses

· Information about venues

· Membership information

· Adjudication information
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W.A. CHAPTER

NOTICE OF GENERAL MEETING

Notice is given that a General Meeting of The Institute of Arbitrators & Mediators Australia (WA Chapter) will be held at Engineers Australia (Auditorium), 712 Murray Street, West Perth on:

THURSDAY 5th AUGUST 2004 AT 5.15 PM

AGENDA

1. Welcome visitors & guests

2. Apologies

3. Minutes

4. Matters Arising

5. National Council – presented by National President Tim Sullivan
6. Chairman’s report

7. Working Party reports:

7.1 Education & Promotions Committee

7.2 Arbitration

7.3 Mediation

7.4 Adjudication

7.5 Regional

7.6 WADRA

8. General Business

General Meeting will be followed by a Question & Answer session.

Sue Doherty 

Chapter Administrator

28th July 2004

THE CHAPTER COMMITTEE can be contacted for any matter 
relating to the Institute

	Chairman - Clive Raymond

Phone: 
(08) 9486 5501

FAX:

(08) 9485 0898

Mobile: 0414 602 782

E-mail: cliveraymond@iinet.net.au 

Vice-Chairman - Laurie James

Phone:
 (08) 9321 3755

FAX:

(08) 9321 3465

E-mail: chamilton@kottgunn.com.au
Immediate Past Chairman  – Phil Faigen 

Phone:
(08) 9316 3025

FAX:

(08) 9316 3023 

Mobile: 0413 757 885

E-mail: faigen@allpointsbuilding.com.au 

Hon. Treasurer – Barry Tonkin

Phone:
(08) 9222 4769

FAX: 

(08) 9222 8130

Mobile: 0419 910 851

E-mail: Barry.Tonkin@dhw.wa.gov.au
Kim Doherty Committee Member

Phone:
(08) 9430 3322

FAX: 

(08) 9430 3403
Mobile: 0419 812 242
E-mail: kdoherty@fremantleports.com.au

	Graham Anstee-Brook Committee
Member

Phone:
(08) 9429 7444
FAX:

(08) 9429 7666

E-mail: graham.anstee-brook@minterellison.com
Ian Johnstone Committee Member

Mobile: 0413 746 405

E-mail: ijoh4119@bigpond.net.au  

Barbara Kwiecien Committee Member

Phone:
(08) 9364 4086

FAX:

(08) 9316 8389
Mobile: 0412 380 866
E-mail: trillium@iinet.net.au 

Glynn Logue Committee Member

Phone:
(08) 9323 4245

FAX

(08) 9221 7851
E-mail: glynn.logue@mainroads.wa.gov.au 




	Name
	Ph. Work
	Fax
	E-mail

	Peter Byrne

(co-opted Mediation representative)
	9381 4133
	9381 6161
	P.Byrne@aamhatch.com.au 
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WA Chapter

CPD & Education Programme – 2004

(July update)

Date.

Event & Topic.





Contact Hrs.
CPD Pts.

July

Tues. 20th
University Advanced Course in Arbitration commences (12 weeks)
Wed. 21st
Chapter Committee Meeting





1.00


1

Wed. 21st
Professional Development session




1.00


1

August
Thurs. 5th 
Chapter Committee & General Meeting 




1.00


1

Fri. 6th 

Introductory session – Adjudication




2.00


2

Sat. 7th

Adjudication Training
 (Part 1)




8.00


12

Tues. 10th 
Mediation Colloquium – theme: Building & Construction


2.00


2

Wed. 18th
Chapter Committee Meeting





1.00


1

Tues. 24th 
Breakfast Seminar






1.00


1

Sat. 28th 
Arbitration Workshop Module 3





8.00


12

September

Sat. 11th 
Adjudication Training
 (Part 2)




4.00


6

Wed. 15th
Chapter Committee Meeting





1.00


1

Wed. 15th
Professional Development Session.




1.00


1

Sat. 18th
University Advanced Course in Arbitration - Workshop
October
Tues. 12th
Mediation Colloquium – theme TBA




2.00


2

Wed. 20th
Chapter Committee & General Meeting.




1.00


1

Tues. 26th
Breakfast Seminar






1.00


1

November
Sat. 6th

Mock Arbitration






8.00


12

Tues. 9th
Mediation Colloquium – theme TBA




2.00


2

Wed. 17th.
Chapter Committee Meeting





1.00


1

Wed. 17th.
Professional Development Session




1.00


1

Tues. 23rd 
University Advanced Course in Arbitration - Exam
December
Wed. 15th 
Chapter Committee & General Meeting and Sundowner


1.00


1

National Listing of Arbitrators and Mediators 














